T Greenfield Township
GBEENHELD Application for Employment

477 Ski Gap Road
Claysburg, PA 16625

TUWNSH'P (814)239-5313
greenfieldtownship@gmail.com

Applicant Information

Full Name: Date:
Last First M.1.
Address:
Street Address Apartment/Unit #
City State ZIP Code
Phone: Email
Date Available: Social Security No.: Desired Salary:$

Position Applied for:

YES NO YES NO
Are you a citizen of the United States? O O If no, are you authorized to work in the U.S.? [] O
YES NO
Have you ever worked for this company? O O If yes, when?
YES NO

Have you ever been convicted of a felony? O O

If yes, explain:
High School: Address:

YES NO
From: To: Did you graduate? [J O Diploma:
College: Address:

YES NO
From: To: Did you graduate? [ O Degree:
Other: Address:

YES NO

From: To: Did you graduate? [ O Degree:




References

Please list three professional references.

Full Name: Relationship:
Company: Phone:
Address:

Full Name: Relationship:
Company: Phone:
Address:

Full Name: Relationship:
Company: Phone:
Address:

Previous Employment

Company: Phone:
Address: Supervisor:
Job Title: Starting Salary:$ Ending Salary:$

Responsibilities:

From: To: Reason for Leaving:
YES NO
May we contact your previous supervisor for a reference? O O
Company: Phone:
Address: Supervisor:
Job Title: Starting Salary:$ Ending Salary:$

Responsibilities:

From: To: Reason for Leaving:
YES NO
May we contact your previous supervisor for a reference? O O
Company: Phone:
Address: Supervisor:
Job Title: Starting Salary:$ Ending Salary:$




Responsibilities:

From: To: Reason for Leaving:
YES NO
May we contact your previous supervisor for a reference? O O
Branch: From: To:
Rank at Discharge: Type of Discharge:

If other than honorable, explain:

Disclaimer and Signature

| certify that my answers are true and complete to the best of my knowledge.

If this application leads to employment, | understand that false or misleading information in my application or
interview may result in my release.

Signature: Date:

Veterans’ Preference The Veteran's Preference Law, 51 Pa.C.S.A. §7101 et. seq., requires applicants to be qualified for a job before they earn the preference. Veterans are required to verify their
service by filling in the application section on military information and submitting an original DD-214 to prove military service and honorable discharge. Veterans’ preference provisions are codified at
Title 51 of the Pennsylvania Consolidated Statutes, Sections 7101-7109, and apply to all municipalities for both civil service and non-civil service employment. Veterans receiving an honorable
discharge, the spouses of disabled veterans and qualified widows or widowers of veterans are entitled to certain preferences in hiring. The Pennsylvania Supreme Court has determined that veterans’
preference for purposes of promotion is unconstitutional. If the veteran is among the top three available candidates on an employment certification, they receive mandatory preference in appointment
over nonveterans. Pennsylvania courts have held, however, that employers may deny employment to a veteran who does not have the level of expertise demanded for the position.
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